AFL-CIO

BRANCH

L I I\/I B LONG ISLAND MERGED BRANCH 6
National Association of Letter Carri

630 BROADWAY (ROUTE 110) = AMITYVILLE, NEW YORK 11701
TELEPHONE (631) 789-1616 = www.nalcbr6000.com

« LEADER

VOL. 40, NO. 1 CIRCULATION 6,000 o@D C701  Editor: VINCENT CALVANESE FEBRUARY 2012
Wﬂ"{xg From The President " | From the Executive Vice President

\

WALTER BARTON
The Future Is Not Written

NICK D’AVANZO

Computer Age Poses
New Problems

As we began the Year we all had hopes for a less tumultuous year.

The year 2011, was a year that | believe many of us were happy to see come and go.
Some might say they were the best of times (I do not know who) and others might call
them the worst of times. Many of our members in the Flat Sorting Sequence (FSS) offices
were, and still are, dealing with a "broken" system and unresolved issues. There seems
to be no immediate short term solution and many offices may only get relief after griev-
ances are filed and route count and inspections occur.

Presently, route count and inspections have begun in the Triboro District and letter
carriers in Franklin Square, Port Washington and Manhasset will be inspected. In the Long
Island District the letter carriers in Massapequa Park and Baldwin are scheduled for inspec-
tions in the next month unless the matter can be resolved through joint discussions.

Our National Union leaders seem to be experiencing some of the same difficulties as
we are having at the local level. | have always believed that the best solutions are the
ones that both parties can work out jointly. Everything else becomes adversarial when it
is "one-way." This is the environment we are currently in. Local Post Offices and even the
Districts are micro-managed from above.

Mail volume fluctuations continue to be a reoccurring problem and the lack of Con-
gressional action on the Post Office only aggravates the environment for both labor and
management. Currently, there are approximately 21 bills or pieces of legislation being
floated in the Congress about the Postal Service. Some are for retaining 6 day delivery,
others are for reducing it to 5 days or less. Until this issue is resolved either one way or
the other many other matters will be held in suspension. The public and businesses that
rely on our services are also becoming frustrated and confused.

Although the parties at the National level continued talks after November 20 and
extended these meetings until January 20, 2012 we now find these talks stymied and at
an impasse. Mediation is the next step and that may drag on for another 60 days. After
that concludes, it is onto arbitration. If this occurs, this membership will not have a voice
or vote to approve or disapprove a "new" agreement.

If arbitration occurs, we will also have no say in our wages, our cost-of-living and our health

(Continued on Page 7)

In 1986 a law was passed called the "Electronics Com-
munications Privacy Act". This law was enacted prior to
emails, text messaging, cell phones and Facebook. As such,
it has created somewhat of an advantage for government
agencies investigating crimes and limits the individual's right
to defend against excessive intrusion.

Presently when police or other law enforcement agencies
(including the postal inspectors at the OIG) want to gain ac-
cess to your personal information on your Facebook account
(for example) they do not need a search warrant signed by a
judge showing cause. Instead all they need to do is show it is
part of a criminal investigation to gain access. They can also
impose a gag order on the provider prohibiting Facebook (in
this example) from telling you this information is being sought.

Internet providers are currently fighting to change this,
but the government is moving slowly on this matter. (I have
some theories as to why, but that's for another time). Infor-
mation you release publicly such as Facebook photos or
unlocked tweets are not restricted by anything.

How does this affect Letter Carriers? Your Facebook info, e-
mails, text messages etc. could be accessed by government
agencies and/or law enforcement (including the OIG). Investiga-
tions into any alleged criminal or illegal activities could provide
investigators with access to your "protected sites". The most com-
mon area the OIG is using this, is Workers Compensation inves-
tigation, but this Union has seen it pop up for other alleged charges.
Investigations of Workers Comp claims and violations for code
of conduct violations can be under the guise of a criminal inves-
tigation. Thus access to your "protected sites”. While this Union

(Continued on Page 6)
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From the First Vice President

RICHARD McLEHOSE

Workplace Violence
Zero Tolerance Policies

OnJanuary 3, 2012, Ri-
chard P. Uluski, Vice Presi-
dent, Area Operations
Northeast Area, sent a no-
tice to all District and Senior
Plant Managers regarding
the title of this article. | do
not know this person but |
would like to believe that Mr.
Uluski is a decent person.
Contrary to popular belief,
not all of management is
nasty and vile. Some are
hard working and decent in-
dividuals doing their jobs to
the best of their abilities.
Unfortunately, too many are
not.

I must vent a little on this
issue of Zero Tolerance in
the Postal Service. This is
the most one sided issue
that | can recall in my ca-

reer. Management uses this
language as if they are
handing out candy on Hal-
loween. It is used as a bat-
tering ram against craft em-
ployees on a daily basis. A
majority of the discipline
cases citing Zero Tolerance
that | hear about are frivo-
lous at best. The carrier is
either put on emergency
placement without pay or
outright threatened with the
loss of his or her employ-
ment. How many employ-
ees can afford to wait out a
decision without pay? Not
many! Conversely, how
many managers have you
heard about that have been
brought up on similar
charges of being placed on
emergency placement with-
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out pay for Zero Tolerance
related issues? Almost
none that | can recall! How
many have ever lost their
jobs due to Zero Tolerance
issues? None that | can re-
calll When a supervisor or
manager is in jeopardy due
to their incompetence or
improper conduct, upper
management just shuffles
the accused around like
pieces in a bad chess
game.

Zero Tolerance is a
good policy if all employees
are held accountable. No-
body should have to work
under the conditions that
are currently present in the
USPS.

There are too many
managers and supervisors
working in this district that
are the worst of the litter.
These despicable people
enjoy hurting employees.
Not physically, but mentally
and physiologically. These
bottom feeders make it a
sport to threaten, harass
and mistreat employees.
They put employees out of
work on a whim with full
knowledge that they will not
be held accountable when
the employee is brought
back with full pay and ben-
efits. |1 have been told by
many over the years that
this is done to intimidate the
others into complying with
improper management di-
rections. With the current
condition of the USPS, the
lack of good managementis
worse than ever. Many of
the decent managers we
have worked with have de-
cided to call it quits over the
past few years. They saw
the handwriting on the wall
and did not want to deal with
it. Those decent managers
that have stayed are forced
to comply with the crap put
out by upper management
or face the consequences
of repeated telecoms and
harassment from their su-
periors.

I know that this Branch
has requested outside inter-
vention in a number of of-
fices more than a month
ago. This was necessary
due to the fact that manage-
ment in those offices were
violating just about every is-
sue discussed in the Zero
Tolerance memo. Employ-
ees are threatened, ha-
rassed, intimidated and
forced to work in unsafe
conditions. Carriers are be-
ing forced to work under un-
acceptable conditions that
were forced upon us by in-
coherent and incompetent
FSS implementation. This
Branch sent in the requests
for intervention to NALC
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Region 15 National Busi-
ness Agent Larry Cirelli. To
date we have not received
any reply. Harassment con-
tinues unabated. Where is
the justice?

Mr. Uluski, you should
practice what you preach. If
the concept of zero toler-
ance is to be fully accepted
by the employees of the
USPS, then it should apply

equally to every employee.
Whether itis a USPS Senior
Manager, a District Man-
ager, a POOM, a Postmas-
ter, an Office Manager, a
Front Line Supervisor or a
craft employee, each should
be held accountable for
their actions. Until that hap-
pens your memo is just bull-
spit and not worth the pa-
per it is written on!

-

RETIRED FEBRUARY 2012
Veronica Parthe ..........cccccceoeeviininnnnnen. Bellmore
Richard COyne ........ccocvveevieeeciieniieeeieeenee Roslyn
Raymond Sceveola .........cccceecevenieennnc. Smithtown
Edward Svoboda.........ccccccceevencnen. Franklin Square
Nancy Hamilton ..........ccceeeveeeviennen. Stony Brook
Richard Losquadro .........c.ccccecceeevcnuccnnene Commack
Jeffery Viggiano .........cccccceceuennen. Massapequa Park

~

In Memoriam

Carol Novinski
William Byrne

William Turner
Anthony Gutberlet -

ATTEND
ALL

- Active / New Hyde Park

- Active / Mineola
- Active / Oakdale
Retired / New Hyde Park
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Efficiency Apartment

Branch 6000
NALCREST VACATION

Apartment Vacancies!

Sleeps 4-5 People
Recreation Area Includes:
» Olympic Size Pool « Golf Driving Range
« Fishing * 1300’ Beach on Lake
- Shuffle Board Courts

Bo
’:OROK ING

2012

- Completely Furnished

LOCATED IN NALCREST, FLA.
Only 55 Minutes From Disneyworld
In-Season Rates Are
ONLY $465 PER WEEK

— Special Off-Season Rates -

CALL FOR RATES
Anyone wishing to rent
the apartment or want
further information
please call
Richie McLehose
at the Union Office:
(631) 789-1616
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From the Recording Secretary

TOM SIESTO
Cooperation

From the Financial Secretary

KATHLEEN FRIEDMAN

Anticipation:
Contract or No Contract?

Recently | was involved
in a few meetings in the
Triboro District concerning
the FSS memo and route
evaluations. These meetings
were short sighted and one
sided only because manage-
ment made them that way. It
seemed every time the union
tried to get a point across we
were bombarded with rheto-
ric and nonsense. Manage-
ment, at least in the Triboro
District, has no intention of
adjusting the routes properly
in an FSS environment.

Management thinks that
in an FSS environment it
should take you no time at
all to case your residual mail,
collate/merge your 4th
bundle, etc. Management
thinks in an FSS environ-
ment it should take you no
longer in the street whether
you have FSS or not!

Even when shown the
workhour workload reports to
management and all the ex-
tra time being taken by the
carriers, management's an-
swer was: the carrier is dog-
ging (taken their time) it. | told
management if they can do it
in the allotted time the carri-
ers were getting according to
management | would sign off
on the routes in a heart beat -
but they never accepted the
challenge. So here we are
now going forward with route
count and inspections. We of-
fered them a minor route ad-
justment agreement but they
declined the offer. Total coop-

COLCPE

MONTHLY REPORT:

JANUARY 2012
ACTIVE AMOUNT
Lawrence Pasquale ......... 15.00
Yaphank
RETIREE AMOUNT
James Kenney ............... 25.00
Far Rockaway
William F. Hill ..o 100.00
Southampton
John L. FOX ..ocovvvviireenne 25.00
Hicksville
Renard Cocozza .............. 50.00
Bethpage
Sal Baccari......ccooeeeveneee. 10.00
Levittown
Station
For this Month: ................ 225.00
Previous Month: ................ 0.00
Total for Year i........cocoeuee... 225.00
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eration between union and
management.

The figure | am being
told, that cost the Postal Ser-
vice to do a route inspection,
is close to 3 grand each. The
two offices in the Triboro Dis-
trict that | am involved with
have 48 routes not counting
the auxiliary routes, and an-
other office that | don't repre-
sent has another 32 routes,
you do the math. The Postal
Service has plenty of cash
when it comes to try and give
you the letter carrier the
screws. You don't hear them
crying the blues on how much
money they are losing, and
can't we work this out, this is
going to cost plenty of money.

There will be between 7
to 11 of these route examin-
ers in each one of these of-
fices for approximately 3 to
4 weeks. There is 7 to 11 su-
pervisor salaries being spent
daily because management
wants to make sure you
have 8 hours of work a day!
Money is no object when it
comes to making sure the
carrier has enough work for
an 8 hour day.

So with that said, the
Branch conducted route in-
spection classes for these
offices. The only thing | can
tell you is that | hope you at-
tended. The classes are very
informative and they teach
you the proper way to be a
professional letter carrier. |
personally would like to
"thank" Bob Graf the Direc-
tor of City Delivery for teach-
ing these classes. The
knowledge and experience
he has on this issue is sec-
ond to none and | believe
everyone that went to these
classes left with a wealth of
knowledge.

The only cooperation
that management in the
Triboro District was willing to
give is route count and in-
spections. | can only hope
that the L.I. District will be a
little more cooperative than
the Triboro District.

With that said we should
be as cooperative with man-
agementas we can be, by this
I mean we should be profes-
sional letter carriers. Read the
M-41 and know your rights as
a letter carrier. Do the job the
way you are suppose to do it!
Do the job the way the M-41
tells you to do it! Do the job
the right way!

This is taken from a
great song that was ruined
by being used to sell a con-
diment: "We can never
know about the days to
come. But we think about
them anyway, yay ... An-
ticipation, anticipation. Is
makin' me late, Is keepin’
me waitin'', and is the way
| feel about the extensions
to this contract.

As | write this article the
deadline for the latest exten-
sion for the National Agree-
ment is tonight at midnight.
And | am anticipating will we
have a contract or will we be
facing Arbitration. My
thoughts are if we get a con-
tract, will we be able to live
with it or will we be forced to
consider what to do in the
ratification process. And if
we go to Arbitration what will
an Arbitrator decide for us
based upon all the misinfor-
mation that is out there con-
cerning the Postal Service.

To me, it appears that
one of two things is happen-
ing, always the optimist, the
parties are actually working
together in good faith to bar-
gain and get a contract we
can live with. The second is
my suspicious side saying,
one side or the other is stall-
ing, dragging their feet for
some unknown reason. This
could be Congress, this
could be MOUs that are be-
ing written, and this could be
good or bad.

Let me say this, and |
have said it many times be-
fore, the single worse agree-
ment in the history of the
NALC came out of the last
contract negotiations. This
was the FSS Agreement that
gave the Postal Service uni-
lateral right to adjust routes
in any way they see fit. | don't
believe that anything that we
got counter acts the debili-
tation that this agreement
has caused to this Union and
to the members who are
stuck in this process. Itis an
absolute disgrace. And we,
the local parties, who had no
hand in the writing of this
MOU are stuck trying to fig-
ure out how to help our
members. We are basically
on our own. The National
Union must relook at this
agreement and get it re-
scinded, and get relief to the
affected offices. Man, |
thought the DPS agree-
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ments were a disaster; at
least we had Union input for
that implementation.

So what can we expect?
As always the negotiations
are kept sealed. This is done
to prevent either side from
getting an outside advantage
in the process, but as the
song goes; "we think about
them anyway". Itis our future
work conditions, it is our fu-
ture pay and benefits and
possibly is the way we will
deliver mail in the future.
What | can say is this. We are
fortunate to have the ability
to actually negotiate a con-
tract. Speak to any carrier
who was here prior to 1970
and ask them what they had
to do to get a raise, change
their work conditions, get
more benefits. You will be
surprised by the answer. |
say this because they had to
go to Congress to get these
items changed that we now
negotiate. And the surprise is
that some in Congress want
us to take a giant step back-
wards in time and they want
us to once again have to go
to Congress for approval on
our issues.

So where does this
leave us all? Anticipating
what will come. By the time
you read this article that an-
ticipation will be over. We will
either be in the time frame
of the ratification process or

we will be well on the way to
Arbitration.

Which do you anticipate
will happen?

It seems like | struck a
nerve on my last article, |
understand it is hanging up
on someone's wall in the
Long Island District Offices.
You know, your Full Time Of-
ficers write these articles for
you, the membership. They
are written to inform you of
what is going on and bring
to your attention certain mal-
practices that you should be
aware of. | say this to any-
one who was offended; un-
fortunately sometimes the
entire group gets blamed for
the few that are not profes-
sional. Those of you who
were offended should look in
the mirror and realize if it
was you giving out misinfor-
mation and if it was you mis-
treating another employee.
| would say the same thing
to anyone of my members
who were doing the same to
a manager or another Union
Member. We are here to
work together, professionally
and not take advantage of
someone else by misinform-
ing them or violating their
rights under the contract.
Let's all stop the nonsense
and understand that each
employee has a basic right
to come to work, do the best
that they can and work in an
environment that is free of
harassment. Let's not make
the actual workers take the
blame for the lack of success
of some of these new pro-
grams. Maybe, the people
who actually do the work
should have been asked
about it before the process
began! Now there's an idea!
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AROUND BRANCH 6000

JANUARY BRANCH MEETING

t r ~al
President Barton addresses the members Executive V.P. Nick D'Avanzo speaks
on important issues. to the members.

Members at Branch Meeting Members at Branch Meeting Raffle Winners
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AROUND BRANCH 6000

AMITYVILLE

S &
ROGER SMITH
RETIRED 35 YEARS

CHARLIE VOGEL
AMITYVILLE
RETIRED 33 YEARS

ELIZABETH DUERSCHMIDT
WESTHAMPTON BEACH
RETIRED 31 YEARS

Know Your
Weingarten Rights

If called to a meeting with
management, postal inspectors,
or an OIG agent, read the following
before the meeting starts:

" If this discussion could in any
way lead to my being disciplined
or terminated, or affect my
personal working conditions,
[ respectfully request that my
Union representative, officer,
or steward be present at this
meeting. Without my Union
representation present, 1
respectfully choose not to
answer any questions or
participate in this discussion."

John Pedota M emorial
Scholar ship Award Application

For those members who have children in High School senior class, the time is drawing near to be
thinking about the high cost of a college education for them. We are accepting applications for our
John Pedota Memorial Scholarship Awards. The rules are simple, just submit the required information
with the application form. This simple effort could make your child a winner with not only the financial
reward but also the pride that goes with it. Through the years we have had the pleasure of assisting a
great many students meeting their college expenses. If you have an upcoming graduate college-bound,
you owe it to him or her, as well as yourself, to apply. There is nothing to lose and everything to gain.

YOU CAN’T WIN IT—UNLESS YOU’RE IN IT!!
Branch 6000 will be offering 3 Scholarships one for $1,500.00; and two for $750.00. Applicants
must be children of members in good standing of Branch 6000, and must be attending college for
the first time in the Fall of 2012. The Credit Union will also be offering our Annual William
“Bill” Morris Memorial Scholarship. This scholarship is for $750.00 and is available to credit
union members children who are attending college for the first time in the Fall of 2012.
- Dave Diamond, Scholarship Chairman

FEBRUARY 2012
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We will have the very able instructors of the Suffolk Community College do the judging for us. We urge
all who have children in the graduating class, or if you know a member who has to apply as soon as
possible. The application will also appear in the February, March, and April editions of the LIMB LEADER.
All applications must be in our office no later than May 18, 2012. Applications must also be accompanied
by extra-curricular, community and scholastic activities and honors. Students should also submit a high
school transcript, S.A.T scores, a recommendation from a guidance counselor or a teacher and an essay of
500 words or less. A possible topic for the essay might be “My High School Experience.” The student
should write a brief description of the most significant experiences in high school. This might include
classes, activities, teachers, classmates, travel, etc. and which were of greatest value to him or her.

| Street Address
| Name of Member

Name of High School

: Station Employed

| College Applications are being SeNt t0: .....cocooveeieveeeeeeeee e




From the Treasurer

ROBERT CUCCIA

i The More Things Change
“"ﬂ The More They Stay The Same
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From the Area Rep
CAROL BROWN

Let's Do It Again

It is usually this time of the
year | write about what has
happened the year before and
what we can expect for the fu-
ture. Unfortunately, very little
has transpired thus far which |
think could result in at least a
much better perspective on
where the Postal Service is
going. Congress is back in
session but it is my belief that
they will not be working on any
clear cut legislation which
would solidify the Postal Ser-
vice as a viable and profitable
workplace. With the election
coming up in November no
one s going to risk making any
rash decisions one way or the
other. They will continue to
vote on time extensions to get
through this election year and
leave it up to the next Con-
gress or President whoever he
or they may be. Hoping that
the Republicans/ Tea Party or
the Democrats will increase
the number of seats they now
have to enact their will on the
unsuspecting American
people. The Postal Service will
remain as a floundering orga-
nization threatening to goto a
five day work week, eliminat-
ing more jobs, decreasing ser-
vice standards, closing Post
Offices all under the guise of
streamlining the Postal Ser-
vice, without ever considering
at what expense. When | first
started on this job it was alll
about service not profits. Does
anything the Postal Service
has done these last few years
sound like they give a hoot
about service? If | said it once
I've said it millions of times,
Postmaster Donohue and his
cohorts are only interested in
privatizing the Postal Service,
and once that is done he will
take his pension and run like a
jack rabbit to another job in the
private sector, and his claim to
fame will be | accomplished
what | set outto do. He doesn't
care that he does it on the
backs of every letter carrier, or
whether he depletes the

workforce, it is all about the
numbers and not the quality of
service. Workplace morale
has been the lowest | ever ex-
perienced in my career and |
do not believe that it will im-
prove any time soon. Why
should it? Management does
not have to abide by the con-
tract because they are not held
accountable in any way. Dis-
cipline is probably at the high-
est level it has ever been, and
will continue in this direction,
because it is not part of
anyone's budget. We will con-
tinue to pay arbitrators to de-
cide the fate of letter carriers
with Letters of Removal be-
cause a carrier could be with-
out pay for months and most
arbitrators will not give back
pay even if the Postal Service
failed to prove their case.
Whether we have a negotiated
contract (at the time of this writ-
ing the Jan. 20, 2012 exten-
sion will be a thing of the past)
or not, our National Leaders
must understand that we are
in afight to the finish. We need
to start holding managers ac-
countable for their actions and
penalize them when they con-
tinue to violate the contract.
They continue to use DOIS
and PS # 3999's as a "tool"
against letter carriers. Trying to
adjust routes based on num-
bers that are not verified by
anyone but those who enter
the numbers. Managers and
Supervisors are constantly
being pressured to make the
numbers by any means even
if it means threatening, harass-
ing and bullying carriers to
meet their street and office
times, whether the numbers
are accurate or not. The whole
system stinks and it is high
time our National Officers re-
alize it is not going to get bet-
ter unless we find some of
these abusive Managers or
Supervisors accountable for
their actions and | don't mean
by promoting them or moving
them to another office.

Lately, the issuance of
discipline has been on the
rise. Especially, in the of-
fices that are under the
FSS environment. Whether
it's due to work methods,
safety, or failure to be regu-
lar in attendance, the filing
of grievances has gone
through the roof. When you
receive a write up for any-
thing, you should get ready
to write a statement, and let
your voice be heard.

| have heard many of
you comment that why
should you bother! Either
you feel that they got you
dead to right, or you just
don't want to take the time.
Well, you should take the
time. It is not the Shop
Steward's job, but it is your
job to tell your story.
Sometimes by just admit-
ting what you did and be-
ing honest, whether or not
it was due to poor judg-
ment or just a mistake can
make a difference. Just tell
your story.

When it comes to work
methods, tell what hap-
pened. Maybe you
thought you were doing
the right thing. If you
screwed up, say it! With
safety, have your say by
telling it the way it was.
You don't have to quote
the OSHA manuals, we
know what they say. Tell
your experience, how you
felt, and what you did or
did not do.

Often, Brothers and
Sisters get angry because
of the discipline issued,
and it is reflected in the
statement. That is not
what you need to do. Don't
get nasty but just tell your
side of the story. Answer
every charge in the letter
of discipline. If you have
witnesses, use them. Get
their statements. Don't
hesitate. Remember, we
all can be in this predica-

Executive Vice

President's Article
(Continued from Page 1)

certainly does not condone any
criminal activity by anyone, | for
one, have seen these investi-
gations become misleading
and overblown by the USPS.
Some law enforcement
agencies have gone as far as
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creating a false profile and
"friending” a suspect or
suspect's friend to gather infor-
mation. As far as cell phones,
text messages and e-malils, this
information can be obtained
from providers or from recipi-
ents. Example: you send a text
to someone. Investigators ob-
tain consent from that person
to obtain access to the text
messages you sent. This infor-

mation can now be used
against you.

And so, the message here
is be very careful what you send
electronically and what you put
on sites like Facebook. You
might think it's a harmless state-
ment or photo. But some things
we say or photograph can be
twisted as to what we meant
by them. It just might bring you
a world of trouble.

LIMB LEADER

ment one time or the
other. And, if you're a co-
worker and you witness a
situation or an injustice
being done, offer your
statement. If the grievance
goes to the Dispute Reso-
lution Team (DRT), all
statements can be helpful.
You need to tell them your
story so that they can un-
derstand what happened.
Remember, there are two
sides to every story, the
discipline letter and your
side of the story.

Make sure that what-
ever you say in your pre-
disciplinary interview
(PDI), that you follow
through with the same
thing in your written state-
ment. If you have had an
accident, whatever you
put down on your state-
ment on the PS Form
1769, you had better fol-
low through when you give
a written statement if you
are written up. Remem-
ber, think before you talk

and think before you write.
It is a good idea to start
writing your statement as
soon as an incident oc-
curs and while it is fresh
on your mind. Just take
your time and don't rush.

The statement given
by your Steward is nor-
mally about you as a
worker; the type of person
you are; as well as usual
office or work practices. If
they have witnessed the
situation for which you are
being written up, of course,
they will add a statement
about that. The rest is up
to you. Make sure you
have your say and say it
well. Don't depend on no
one to do it for you.

Say what happened
without having an attitude.
| say that because many
times it can come out in
your statement. Yes, you
can hear it, and it won't
help you. Just talk about
the issue at hand. Don't
drag other issues or other
Carriers into your state-
ment. Stick to the facts,
and make sure they are
correct. If you have some
doubts, give approximate
times and places.

Remember, this is the
only time to have your say,
and don't let anyone de-
cide your fate without it.

|

Legal Issues

You Can Afford a Lawyer!

Branch 6000 has arranged a fixed
and discounted fee Legal Services
Plan for its members:

Available Services Include
| V Real Estate Buy & Sell
' Adoptions Y Change of Name
| V. Wills & Estates
Bankrupicy

v Criminal Matters

. LandLord / Tepant
Y All Liability & Negligence, i.e.

V Sacial Security & VA Disability
M e

Dog Bites, Vehicles, Premises,
Slip & Fall, Construction, etc.

..and Much More

Seven Convenient Offices:

Woodbury
Uniondale
Commack
Medford
Manhaltan
Kew Gardens

Bf’d‘ﬁd nstein

\ \,\\‘k ATIORNEYS AT Law P

Ju $CO,

@/ Q?dd v

Brornix

A Representing Working
People Since 1978

Omne Convenient Toll Free Number

1.800.416.5454

Press choice “7” and ask for Plan Administrator Len Solicito
Identify yourself as a member of Branch 6000

The Menu of Services and Fees is available

on the union website www.NALCBr6000.com
or our website: www.FBRLaw.com

Firm Headquarters 180 Froehlich Farm Blvd Woodbury, NY 11797

516-496-0400 Fax 516-921-3078
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From the Area Rep / OWCP Rep
THOMAS KELLY

OWCP New
Procedures

OWCP has implemented
some new procedures adopted
under a program entitled "Cen-
tral Case Create." Because of the
new procedures, there may be
potential problems arising that will
require monitoring and vigilance
on the part of injured letter
carrier's and the NALC.

The Central Case Create
procedure establishes a new
central address to which agen-
cies must send certain OWCP
forms, irrespective of which of
the 12 OWCP district offices will
have jurisdiction over the claim.
Itis different than the London KY
central address, which will con-
tinue to be used for most other
claims documents.

The Forms that employing
agencies must send to the new
central case create facility are as
follows: CA-1 (Notice of Traumatic
Injury), CA-2 (Notice of Occupa-
tional Disease), CA-2a (Notice of
Recurrence), CA-5 (Claim for
Compensation by Widow, Wid-
ower and/or Children), CA-6 (Of-
ficial Supervisor's Report of Em-
ployee's Death), CA-7 (Claim for
Compensation), CA-7a (Time

Analysis Form), CA-7b (Leave
Buy Back (LBB) Worksheet/Cer-
tification), CA-16 (Authorization for
Examination and/or Treatment)

It is anticipated that prob-
lems may develop as the new
program is implemented. Three
of the most significant changes
include the following:

1. OWCP will no longer au-
tomatically provide the injured
worker with the claim number.

An employee seeking ben-
efits under the Federal Employ-
ees' Compensation Act (FECA)
must now request his/her claim
number from postal manage-
ment. The guidelines state that
when anew claimis received, the
claimant will receive a postcard
notification from OWCP acknowl-
edging the claim, but no claim
number will appear on the post-
card. Instead, the employee will
be directed to contact the employ-
ing agency for the case number.
A postcard will be sent to the em-
ploying agency that does include
the claim number.

It is vital that injured workers
and their representatives know
the claim number as soon as itis

POSTAL EMPLOYEES
ARE NOT COVERED BY
NEW YORK STATE DISABILITY

If you are hurt or sick OFF the job and
can’t work, your paycheck will STOP after
your sick/annual leave are used up. And re-
ceiving approval for a workers compensation
(ON the job) claim could be much more diffi-
cult than you ever imagined.

The solution is a DISABILITY INCOME

PLAN, through First Unum Insurance Company,

roll deduction.

rated “A-" by A. M. Best Company.

The plan features are: on and off the job
coverage for accident and sickness - monthly
tax-free benefit paid in addition to sick/annual
worker’s comp - pre-existing conditions are
covered after one year in plan - Paid by pay-

SAMPLE PLAN: $1000 monthly benefit - 30
day elimination period - 1 year benefit period -
enrollment age bracket: 17 to 49: $19.52 per

pay-period - 50 to 59: $29.17 per pay period.

Mail Back this coupon for more information and rates to:
Mike Rosen, PO Box 577, Levittown, NY 11756

I I
I I
I or call (516) 579-0489 I
I I

[IName.......coovniiiiiiinen, Date of Birth .......ccovvvveveenieennn. |
:Address .......................... Phone # ...cooooveeveeiiiiiiiiiiien, :
[City (o State ....... A | R |
b N
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generated by OWCP. No federal
employee can claim wage-loss
benefits or medical benefits with-
out a claim number. Authoriza-
tions for surgery, physical
therapy, diagnostic testing, or
medical supplies require a claim
number. If you have never dealt
with OWCP before, you may
think that your name, social se-
curity number and/or the date of
injury should be sufficient to
claim such benefits. You would
be wrong. Without a claim num-
ber, all activity on an OWCP
claim grinds to a halt.

There are postal managers
who will take necessary action to
minimize the adverse impact of this
procedural change. Unfortunately,
there are also managers who may
not. Where such conduct occurs,
one should act quickly and effi-
ciently to secure their claim num-
bers so that they may pursue medi-
cal recovery without suffering finan-
cial hardship.

Itis also possible local postal
managers will fail to readily pro-
vide injured workers with their
claim numbers. This could hap-
pen for a number of reasons. If it
does happen, injured workers will
remain in the dark about their
claim number for unnecessary
periods of time. It is recom-
mended that any injured letter
carrier should request from man-
agement their OWCP claim num-
ber as soon asitis received. The
NALC has provided a request
form that you may obtain from the
branch, or you may obtain one
on the NALC web site.

To obtain a request form go
onto www.nalc.org and go to the
red box on top of the page en-
titted Departments. Once on the
department box you should click
onto the box entitled "Compen-
sation", this will bring you to the
NALC's Compensation Depart-
ment page. Once on the NALC's
Compensation Department page
you will see a box entitled "Cen-
tral Case Create": OWCP's New
Procedure. From here click onto
Recommended Branch Actions
and their will be a heading area

under item 1 entitled "Obtaining
Claim Numbers". Click onto the
highlighted area for a sample
form and one may print the re-
quest form for their use.

If the Postal Service does not
provide the claim number after
receiving a written request from
you, see your steward and initiate
a grievance investigation.

2. CA-7s will be returned
to the employing agency if the
"from" date for the period
claimed is a future date.

The guidelines state that if
OWCP receives a CA-7 and the
"from" date for the period claimed
is a future date, it will be returned
to the employing agency. The
OWCP guidelines are in conflict
with their own regulations which
require that agencies (the Postal
Service) submit CA-7s to OWCP
with a "from" date that is in the
future, where future disability is
anticipated towards the end of the
45 day COP period. At this point,
NALC does not know why
OWCP has provided guidance to
agencies that directly conflicts
with its own implementing regu-
lations of the FECA.

It is not in the interest of in-
jured workers to be required to
wait until the end of a two week
period for submission of a CA-7
to the Postal Service. Where the
period of disability is known, CA-
7s should be submitted to the
employer well in advance of the
end of the period being claimed.
Otherwise, unnecessary delays
in payment of wage loss compen-
sation will occur.

3. CA-16 is included as
one of the forms that agencies
must send to the new Central
Case Create address.

The guidelines include the
CA-16 as one of the forms that
agencies must send to the new
Central Case Create address. In-
clusion of the CA-16 constitutes
an anomaly because, unlike all
of the other forms on the Central
Case Create list, the CA-16 is not
submitted to OWCP through the
employing agency. Instead, it
must be submitted directly to

OWCP by the employee or the
physician.

The CA-16 is an extremely
important form for injured work-
ers who suffer traumatic injuries.
(CA-16 is not used in the case of
occupational injury or illness.) It
is important for a number of rea-
sons, including the fact that it
guarantees the physician will be
paid for up to 60 days, even if the
claim is later denied by OWCP.
The CA-16 is signed by the em-
ploying agency authorizing offi-
cial and issued to the employee
upon submission of a CA-1; the
employee then provides it to the
treating physician. The treating
physician then completes it and
sends it directly to OWCP.

Item 12 of the CA-16 contains
ablock thatinstructs the physician
where to send the completed
form. Itincludes the following: U.S.
Department of Labor, Employ-
ment Standards Administration,
Office of Workers' Compensation
Programs - The employing
agency is instructed to fill in the
remainder of the address.

Inthe past, it made sense that
the employing agency was re-
quired to fill in the remainder of the
appropriate OWCP address, be-
cause that address differed de-
pending on the geographical loca-
tion of the injured employee. This
was so because in the past, the
completed CA-16 was supposed
to be sent to whichever OWCP dis-
trict office had geographical juris-
diction over the claim.

Now that OWCP has a
central location for sending all
CA-16s, itis important that Item
12 be properly completed with
the Central Case Create ad-
dress listed below to insure it
will be received by the proper
personnel at OWCP.

US Department of Labor -
OWCP/DFEC, 400 West Bay
Street, Room 827, Jackson-
ville, FL 32202

If any injured NALC Branch
6000 member's have any fur-
ther questions on these new
procedures they should con-
tact the Branch 6000 office.

President's

Article
(Continued from Page 1)

and other benefits. We will also
not have a voice in the con-
version of PTFs to regular and
the conversion of TEs to ca-
reer status. We will also not
have a voice in work rules.
None of us knows currently
what the parties were talking
about or if they had reached
agreement on anything. If any
agreements have been
reached, however, we should
have a voice in those matters.

When the clerks reached
agreement on their contractin
2011 they voted to accept or
reject the matter. They ac-
cepted temporary pay freezes
and no COLAfor certain parts
of their contract. They ac-
cepted a 20% non-career
work force. The Postmaster

LIMB LEADER

General is on record as say-
ing that he would sign the
same type of agreement with
the other crafts (letter carriers
and mail handlers) if they
were willing to accept it. Is that
what was on the table?

In my opinion, manage-
ment believes that they hold
the upper hand in these nego-
tiations. They believe that the
financial woes of the Postal
Service and Congressional
malaise reinforce that position.
Presently, Congress does not
have a voice in our negotia-
tions but they can influence
them by threats with new leg-
islation. We have already seen
the attacks on workers across
this country in both the private
and public sectors.

President Obama's re-
cent address to the Nation
called for millionaires to "pay
their fair share." | agree.
President Obama also spoke

about "team work." | agree. |
believe that the American
public is fed-up with the de-
lays in addressing our na-
tional problems and this in-
cludes the Postal Service.
The Postmaster General
had an opportunity during our
negotiations to treat us fairly.
He did not. The Postmaster
General also had an opportu-
nity to work with us as a team.
He did not. Instead, he took
this opportunity to do it his way.
This is not an unfamiliar ap-
proach. It occurs at the Na-
tional level and the local level.
It is time for our organiza-
tion to fight back with every tool
that we have. The poet John
Milton wrote in "Paradise
Lost." "It is better to rule in
Hell than serve in Heaven."
I do not know too many letter
carriers who would make the
claim that they are working in
Heaven. Yours for the Union.
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MEMBERS ONLY

BRANCH 6000 MEMBERS
Now have access to
DISCOUNTED AUTO
& HOME INSURANCE

These group-discount rates, provided by Travelers
Insurance Company, are available exclusively through

HOMETOWN INSURANCE AGENCY

and are not available to the general public.

Call JACK TRAMUTA
for a FREE price quote at

woies 1-800-568-7283
N gd
e hHOMETOWN

Q

Hometown Insurance Agency, 5 Orville Drive, Bohemia, New York 11716

START SAVING TODAY

U.S. POSTAL EMPLOYEES
OWCP and DISABILITY
RETIREMENT

WE REPRESENT EMPLOYEES IN ALL MATTERS

37 Years of U.S. Government Experience

TRUST THE LAW OFFICE OF

ANTHONY C. DARIENZO, ESQ.

WE PROTECT YOUR VALUABLE

BENEFITS and RIGHTS!
1-631-367-3966

Offices on Long Island
CALL FOR A FREE CONSULTATION
USGovBenefits@gmail.com

BRANCH 6000
DENTAL PLAN

through
A.R.A.LTD. PLAN ADMINISTRATORS & DENTCARE
A LICENSED NEW YORK STATE COMPANY

Members can join any time during the year for annual enroll-
ment. This plan can save members money on out-of-pocket
expenses due to a number of services at no-charge. Choose

your own dentist from a list of providers.

Transitional Employees are eligible for
Dental and Limited Health Plans

NO DEDUCTIBLES
NO CLAIM FORMS
NO ANNUAL MAXIMUMS

ANNUAL RATES
Member Only ......ccccceveeeeeiiiiiiiiiiii,
Member & Spouse..........ccccvvvvveeennn.
Member & 1 Chid .........ccccvvieeernnnn
Member & Family ......cccccceeeeeiiiiiiins

Enrollment kits available at
Union Office (631) 789-1616

or call ARA Ltd. (631) 366-2794

Branch 6000

Credit Union

ALL AUTO LOAN
RATES HAVE BEEN
REDUCED. ARE YOU
LOOKING TO PUR-
CHASE A CAR? IF SO,
TAKE ADVANTAGE OF
OUR LOW AUTO LOAN
RATES. OUR RATES ARE
AS LOW AS 2.39% FOR
NEW AUTO LOANS AND
3.99% FOR USED AUTO
LOANS. TERMS UP TO
SEVEN YEARS ON NEW
AUTO LOANSAND UPTO
FIVE YEARS ON USED
AUTO LOANS.

OUR HOLIDAY LOANS
ARE STILL IN EFFECT
UNTIL THE END OF
JANUARY. NEED MONEY
TO PAY FOR THOSE
HOLIDAY GIFTS? RATES
ARE AS LOW AS 5.00%.
BORROW upP TO
$2500.00.

WANT TO HAVE YOUR
TAX REFUND DEPOS-
ITED DIRECTLY TO
YOUR ACCOUNT AT THE
CREDIT UNION? ALL
YOU NEED IS OUR
ROUTING NUMBER AND
YOUR ACCOUNT NUM-
BER WHEN YOU SUBMIT
YOUR TAX RETURNS.
CALL OUR OFFICE FOR
DETAILS.

THE ANNUAL MEETING
OF THE BRANCH 6000
CREDIT UNION WILL BE
HELD ON MONDAY
MARCH 12, 2012, AT 6PM
AT 630 BROADWAY,
AMITYVILLE, NEW YORK.
ELECTIONS WILL BE
HELD FOR BOARD OF
DIRECTORS. CALL THE
CREDIT UNION IF YOU
PLAN TO ATTEND.

THE CREDIT UNION
WILL BE CLOSED ON
MONDAY, FEBRUARY 20,
2012, IN OBSERVANCE
OF THE PRESIDENTS
DAY HOLIDAY.

Brookfield” wmatorms

Union Made * USA Made Union Distributed

50 Years of World Class Service

v AWG All Weather Gear now available
v Free Hem - Free Waist Alterations — Free Shipping

v Money saving Package Plans
v No upcharge on larger sizes

Your Representatives
Peggy Rogan Gail Mott
Suffolk & Eastern Nasau Western Nasau

H: (631) 523-4432
Cell: (631) 5234432

H: (516) 221-2439
Cell: (516) 642-3328

Customer Service 1-800-527-0606
Monday-Friday 7:30 - 5:30 pm. Cst
www.brookfielduniforms.com

NO COST

MORTGAGE LOAN PROGRAM... ©

and discounted related services

Refinance & Homebuver s Discount Program for

National Association of Letter Carrier’s
Branch 6000 Members

A No Cost morrguge, plus disconnted attorney fees, Htle insurance,
homeowner s insurance and bank attorney fees gives vou an...

Average Savings of $6,600!!

We have saved our clients over S12 million in closing costs 1o date!

Mortoage Loan Cost:
Application Fee 0
Appraisal Fee bl
Bank Admin Fee $0
Credit Report Fee 0

Total Loan Cost = $0

Loan Origination Fee  $0
Processing Fee

Document Prep Fee St
Underwriting Fee S0

1"t

WSave S Thousands 1!

Other lenders may offer discounts,
but no other lender offers a...
NO cost mortgage.

NO Points...NO Cost...NO Kidding. IT'S ALL IN WRITING!

Members Mortgage Corp.
(516) 622-9000

Y Crarden City, NY o Fort Lee, NI« Fr. Lauderdale, FIL
Reg. Mig. Broker, VY, NJ & FL Saie Banking Depiy
Loans arranged through third party provider

There will be a Membership Meeting

Feb. 16, 2012 - 7:30 p.m.
Mar. 15, 2012 - 7:30 p.m.

Location:

KNIGHTS OF COLUMBUS HALL IN BAYSHORE
5th AVE. Between Southern State Pkwy. & Sunrise Hwy.

PAGE 8

LIMB LEADER

FEBRUARY 2012




